WKF Kumite Referee Ranking Criteria

Event

Attendance points

Premier League event participation

5 points for each Premier League event

Series-A event participation

5 points for each Series-A event

Youth League event participation

5 points for each Youth League event

World Championships participation

10 points for the World Championship

Number of events as Tatami Manager

2 additional point for each event

Number of events as Appeals Jury Member

2 additional point for each event

Role

Performance points (max. 20
points)

As Referee: Application of the rules during the bout,
positioning, signals and commands

5 points — Excellent

4 points - Very good

3 points - Good

2 points - Needs improvement
1 point - Poor performance

As Judge: Accuracy in showing points. Fast reaction
and cooperation.

5 points — Excellent

4 points - Very good

3 points - Good

2 points - Needs improvement
1 point - Poor performance

As Video Review Supervisor: Accuracy in accessing
situations questioned by coaches

5 points — Excellent

4 points - Very good

3 points - Good

2 points - Needs improvement
1 point - Poor performance

As Match Supervisor (Kansa): Performance in general
and bout control

5 points — Excellent

4 points - Very good

3 points - Good

2 points - Needs improvement
1 point - Poor performance

Approved protest with consequences caused by the
official.

-15 points for approved protest.
Deduction limited to maximum zero
performance points for the total event.

Performance points are evaluated based on the total performance during the entire event and not
by individual bout. The total is based on spot checks of performance over a number of bouts and
conducted by the Tatami Manager plus one member of, or appointed by, the Referee Commission.
The Referee Commission may adjust the result for the event based on particular incidents or the

general consensus of the commission.

If there is no video review applied, the score of the three other roles criteria will be added, divided
by three and multiplied by four to determine the performance score. If by chance a referee is not
evaluated for another of the roles, the same principle is applied. (Evaluation points obtained /

number of roles evaluated.)

Referees that register to an event and without a valid excuse do not attend, or leave before the
event is finished, will lose the same number of points in the ranking as the attendance points

applicable to the event.




